FLITWICK TOWN COUNCIL

DRAFT Minutes of the HR Committee held on 15t December 2025
at the Rufus Centre at 7.45pm.

Present:

Clir A Snape

Clir | Blazeby

Clir J Roberts (Chair)
Clir T Harald

Also present:
Stacie Lockey — Town Clerk

Members of the public - 0

1.

(a)
(b)

APOLOGIES FOR ABSENCE

It was resolved to accept apologies from Clir Parson — work commitment.

DECLARATIONS OF INTEREST

To receive Statutory Declarations of Interest from Members in relation to:
Disclosable Pecuniary interests in any agenda item — none.
Non-Pecuniary interests in any agenda item — none.

CHAIRMANS ANNOUNCEMENTS

There were no announcements.

PUBLIC OPEN SESSION

No items.

MEMBERS QUESTIONS

No items.
MINUTES

For Members to receive and adopt the minutes of the HR Meeting, held on 15"
September 2025.

It was resolved to adopt the minutes of the HR Meeting held on 15" September 2025
at the Rufus Centre as a true record.

MATTERS ARISING

Minutes of the HR Meeting held on 15" September 2025.



10.

There were no matters arising.

ITEMS FOR CONSIDERATION

No items.

PUBLIC OPEN SESSION

There were no Members of the public present.

EXEMPT ITEMS

The following resolution will be moved that is advisable in the public interest that the
public and press are excluded whilst the following exempt item issue is discussed.

Pursuant to section 1(2) of the public bodies (Admission to Meetings) Act 1960 Council
resolved to exclude the public and press by reason of the confidential nature of the
business about to be transacted.

a.

Confidential Report
Members noted the confidential report from the meeting held on the 9th July
2025.

Town Clerk Update
Members noted the Town Clerk's update.

Establishment
It was RESOLVED to increase the scale point of the Business & Facilities
Manager post and reduce the current bonus percentage.

It was RESOLVED to increase certain salaries to be in line with the Real Living
Wage, increase the Public Realm Operative posts to be in line with one
another, include an additional £5,000 contingency budget and approve a 5%
provision for the NJC pay agreement.

The meeting closed at 20.35.



FLITWICK TOWN COUNCIL
OFFICERS’ CODE OF CONDUCT

GONTENTS
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INTRODUCTION

The public is entitled to expect the highest standards of conduct from all employees who
work for local government. This Code outlines existing laws, regulations and conditions of
service and provides further guidance to assist the Council and its employees in their day-to-
day work.

i-The Codes themselves are
printed in bold type and beneath has been added procedural guidelines in italics.

These Procedural Guidelines are intended to provide background information to help
employees understand and interpret the requirements of the Code of Conduct. They cannot
cover all circumstances and are not to be considered as a substitute for reading the Code
itself.
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STATUS OF THE CODE

This Code is based on the voluntary Code of Conduct approved by the Local Council
Associations and the Local Government Management Board, adapted and/or amplified
where perceived necessary to meet local circumstances or requirements. It also
incorporates the principles contained in a draft model Code of Conduct for Local Council
Employees.

The aim of the Code is to lay down guidelines for employees that help maintain and improve
standards and protect employees from misunderstanding or criticism. The standards
contained in it are the minimum that should apply.

WHO IS THE CODE AIMED AT? The Code is intended to cover all employees under a
contract of employment with the Council.
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1 STANDARDS

1.1 The Council’s employees are expected to give the highest possible standard of
service to the public, and must perform their duties with honesty, integrity,
impartiality and objectivity. Employees will be expected, through agreed
procedures and without fear of recrimination, to bring to the attention of the
appropriate level of management any deficiency in the provision of service.
Employees must report to the appropriate Manager/Chairman any impropriety or
breach of procedure that is more than trivial. (See making a protected disclosure
in the Employee Handbook).

1.2 An employee must be accountable to the Town Council for their actions.

1.3 An employee must at all times act in accordance with the trust that the public
is entitled to place in them.

1.4 The guidance in this Code is based on these principles. The Council relies on
the integrity, reasonableness, common sense and professional judgement of
individual officers. Staff should not hesitate at any time, to seek advice on the
interpretation of the Code, or when circumstances arise which it does not cover.

PROCEDURAL GUIDELINES

1.A In determining acceptable standards, employees are asked to familiarise themselves,
not only with the Council’s Code of Conduct for Officers, but also with any operating
procedures used, Standing Orders & Financial Regulations.

2 DISCLOSURE OF INFORMATION

2.1 Itis generally accepted that open government is best. The law requires that
certain types of information must be available to auditors, government
departments, service users and the public. The Council itself is open about
other types of information. Employees must be aware of which information
the Council is and is not open about, and act accordingly.

2.2 Employees should not use any information obtained in the course of their
employment for personal gain or benefit, nor should they pass it on to others
who might use it in such a way. Any particular information received by an
employee from a Councillor which is personal to that Councillor and does not
belong to the Council, should not be divulged by the employee without the prior
approval of that Councillor, except where such disclosure is required or
sanctioned by the law.

2.3 Employees must not prevent another person from gaining access to information
to which that person is entitled in law.

PROCEDURAL GUIDELINES

2.A The Council's employees receive information relating to the Council's business, as well
as confidential information about clients and the public, businesses, Councillors and
other employees. Much of this information needs to be treated as confidential and
should not be betrayed either inside or outside work, even to family and friends.

2.B. Both Councillors and the public have rights to certain information and all officers
should encourage people to access this.
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3 POLITICAL NEUTRALITY

3.1  Employees serve the Council as a whole. It follows they must serve all
Councillors and must ensure that the individual rights of all Councillors are
respected.

3.2 Employees must follow every lawful expressed policy of the Council and must
not allow their own personal or political opinions to interfere with their work.

PROCEDURAL GUIDELINES

3.A Itis only to be expected that the Town Clerk and Senior Employees will work
closely with members of the Council. Confidentiality over discussions with
particular groups is vital.

3.B Employees should ensure that advice offered to Councillors, especially when
requested during official meetings is objective and professional at all times.

4 RELATIONSHIPS
4.1 Councillors

Employees are responsible to the Council. For some, their role is to give advice
to Councillors, and all are there to carry out the Councillor's work. Mutual
respect between employees and Councillors is essential to good local
government. Close personal familiarity between employees and individual
Councillors can damage the relationship and prove embarrassing to other
employees and Councillors and should therefore be avoided where possible.

4.2 The Local Community and Service Users

Employees should always remember their responsibilities to the community
they serve and ensure courteous, efficient and impartial service delivery to all
groups and individuals within that community as defined by the policies of the
Council.

4.3 Contractors

All relationships of a business or private nature with external contractors, or
potential contractors, should be made known in writing to the Town Clerk or
Chairman. Orders and contracts must be awarded on merit, by fair competition
against other tenders or quotes, and no special favour should be shown to
businesses run by, for example, friends, partners or relatives in the tendering
process. No part of the local community should be discriminated against.

4.4 Employees who engage or supervise contractors or have any other official
relationship with contractors and have previously had or currently have a
relationship in a private or domestic capacity with contractors, should declare
that relationship to the Town Clerk or Chairman in writing.

4.5 In the event of employees engaging a Contractor for private work at home, who
is known by the employee to be one of the Council's contractors, care must be
taken to ensure that the price paid for the work represents full value and thereby
cannot be construed as an inducement or reward for the award of Council
contracts. Especial care must be taken in this respect by employees who
engage or supervise contractors in the course of their employment.
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PROCEDURAL GUIDELINES

4.A The Town is a small community and it is impossible not to know some Councillors in
other walks of life. This must be correctly and openly managed without favour.

4.B It is not sufficient to ensure that a relationship with a contractor or potential contractor
will not unduly influence their business involvement with the Council, but impartiality
and integrity need to be demonstrated. It is necessary for such relationships to be
open and beyond suspicion by the reasonable person.

4.C Itis difficult to define precisely when a declaration should be made. The decision
should be made after you have assessed the degree of influence that you may have
over the Council's relationship with the particular contractor. If you are responsible for
the administration of the contract, or are in any way involved in it, a declaration should
be made.

1 APPOINTMENT AND OTHER EMPLOYMENT MATTERS

1.1 Employees involved in appointments should ensure that these are made on the
basis of merit. It would be unlawful for an employee to make an appointment
which was based on anything other than the ability of the candidate to undertake
the duties of the post. In order to avoid any possible accusation of bias,
employees should not be involved in an appointment where they are related to
an applicant or have a close personal relationship outside work with them.

1.2 Similarly, employees should not be involved in decisions relating to discipline,
promotion or pay adjustments for any other employee who is a relative, partner,
etc.

PROCEDURAL GUIDELINES

5.A In cases where you are involved in deciding any matter relating to the appointment,
promotion, discipline, pay, conditions of service or training opportunities for a person
who is a relative, partner or with whom you have a close personal relationship outside
work, you should declare this to the Town Clerk or Chairman (in the case of the Town
Clerk) and have no further involvement in the matter.

5.B In this paragraph “relative” means a spouse, partner, parent-in-law, son, daughter,
step-son, step-daughter, child of a partner, brother, sister, grandparent, grandchild,
uncle, aunt, nephew, niece, or the spouse or partner of any of the preceding persons
and ‘partner” means a member of a couple who live together.

2 OUTSIDE COMMITMENTS

2.1 You must not become engaged or concerned in any other business in which
your duties may conflict with the interests of the Council, without advising the
Council. You must not become engaged in any secondary occupation that may
unduly interfere with your work.
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2.2

2.3

(a)

(b)

The Town Council is consultee for making recommendations to the determining
bodies for applications for various types of consent such as planning
permission, licensing etc. and also determines grant applications. Staff
members who are in any way concerned, connected or consulted in their work
during the processing of such applications are precluded from preparing or
assisting with those submissions in any private capacity on behalf of applicants
(unless for their own submissions when, of course, their private interest in the
matter would be perfectly clear and should be declared).

The general guidance is therefore as follows:

Staff at all levels should not undertake any outside work which would put them
in a position of conflict of interest. Such a conflict would arise when an
employee is to be paid by a member of the public or any outside organisation or
body for work which is in any way connected with the scope of his or her official
duties.

Employees should follow such rules as the Council may from time to time
impose on the ownership of intellectual property or copyright created during
their employment.

PROCEDURAL GUIDELINES

6.A As some employees may only work part time, this part of the Code is in no way

3.1

3.2

3.3

3.4

intended to prevent them having other employment, merely to avoid conflicts of
interest.

PERSONAL INTERESTS

An employee must not in their official or personal capacity, allow personal
interests to conflict with the Council’s requirements, or use their position
improperly to confer an advantage or disadvantage on any person.

Employees must declare to the Town Clerk or Chairman (in the case of the Town
Clerk) in writing, any non-financial interests that they consider could bring about
conflict with the Council's interests e.g. school governor, membership of local
sports club, membership of the unitary Council.

Employees must declare to the Town Clerk or Chairman (in the case of the Town
Clerk) in writing, any financial interests which could conflict with the Council's
interests e.g. financial interests of a spouse or other member of the family in a
contract.

Employees should declare, to an appropriate Manager, membership of any
organisation that is not open to the public or is without formal membership and
commitment of allegiance and which has secrecy about rules or membership or
conduct.

PROCEDURAL GUIDELINES

7.A Non-Financial Interests

The test as to whether an interest in an outside body should be declared, is whether or
not the interests of the body may conflict with those of the Council.
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7.B

7.C

4.1

By way of advice, it may always be appropriate to declare being a governor of a school
within the Town, or membership of another Council. Similarly, membership of a trust
or statutory body operating within the Town would be best declared.

In the case of, for instance, local sports clubs, these should be declared when a
conflict of interest may arise, e.q. where planning permission is sought, or where land
is being brought from or sold to the Council.

Financial Interests

The Council needs to be aware of all cases where an employee or their close relative,
partner or associate has a financial interest in a business (including private company,

public sector organisation and/or voluntary organisation) which are, or are seeking to

have business dealings or enter into a contract with the Council.

Examples of such interests are:

o Paid employment, directorships, consultancies or personal sponsorship.
. An interest in land or other assets, held or used by the business organisation.
. Share capital in the company exceeding £25,000 (the amount need not be

declared) or more than /100" of the issued shares or securities

NB This does not include money invested in a Building Society or Bank
where you have no influence over the dealings of that organisation.

Organisations not open to the public with formal membership etc.

EQUALITY ISSUES

All local government employees should ensure that policies relating to equality
issues, as agreed by the Council, are complied with in addition to the

requirements of the law. All members of the local community, customers and
other employees have a right to be treated with fairness and equity.

PROCEDURAL GUIDELINES

8.A

5

5.1

5.2

5.3

6.1

Reference should be made to any Equality Policy adopted by the Council.
ROLES DURING TENDERING

Employees must exercise fairness and impartiality when dealing with all
customers, suppliers, other contractors and sub-contractors.

Employees who are privy to confidential information on tenders or costs should
not disclose that information to any unauthorised party or organisation.

Employees should ensure that no special favour is shown to current or recent
former employees or their partners, close relatives or associates in awarding
contracts to businesses run by them or employing them in a senior or relevant
managerial capacity.

CORRUPTION
Employees must be aware that it is a serious criminal offence for them corruptly

to receive or give any gift, loan, fee, reward or advantage for doing, or not doing,
anything or showing favour, or disfavour, to any person in their official capacity.
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PROCEDURAL GUIDELINES

10.A It is essential to remember that dealings with officers and members of local authorities
and other public bodies are subject to the provisions of special legislation with onerous
requirements. This can involve the imposition of sanctions under criminal law,
designed to protect the public interest and public confidence.

The particular legislation is contained in:

The Public Bodies Corrupt Practices Act 1889
The Prevention of Corruption Act 1906

The Prevention of Corruption Act 1916

The Local Government Act 1972, Section 117(2)

10.B In summary, anyone who corruptly gives, promises or offers any gift, loan, fee, reward
or advantage to any person as an inducement to or a reward for any member, officer
or servant of a public body for doing or forbearing to do anything in respect of any
matter or transaction is guilty of a criminal offence. Similarly, a criminal offence is
committed by anyone who corruptly solicits, receives or agrees to receive for
themselves or any other person such an inducement or reward.

10.C It is particularly to be noted that the giving or acceptance of any money, gift or other
consideration is deemed to have been given or received corruptly unless the contrary
is proved. This represents a departure from the general principle that a person is
deemed innocent until proven guilty.

7 USE OF FINANCIAL RESOURCES

7.1 Employees must ensure that they use public funds entrusted to them in a
responsible and lawful manner. They should strive to ensure value for money to
the local community and to avoid legal challenge to the Council.

7.2 Employees must not make personal use of property or facilities of the Council
unless properly authorised to do so.

8 HOSPITALITY AND GIFTS

8.1 Employees should only accept offers of hospitality if there is a genuine need to
impart information or represent the local Council in the community. Offers to
attend purely social or sporting functions should be accepted only when these
are part of the life of the community or where the Council should be seen to be
represented. They should be properly authorised and recorded. It is generally
more acceptable to join in hospitality offered to a group of people rather than
something unique to the individual, i.e. there is a degree of safety in numbers.
Hospitality should only be accepted when it is reasonably incidental and, on a
scale, appropriate to the occasion or circumstances.

8.2 When hospitality has to be declined, those making the offer should be
courteously but firmly informed of the procedures and standards operating
within the Council.

8.3 Employees should not accept significant personal gifts from contractors and
outside suppliers, although the Council allow employees to keep insignificant
items of token value such as pens, diaries etc.
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8.4 When receiving authorised hospitality, employees should be particularly
sensitive as to its timing in relation to decisions which the Council may be
taking which may affect those providing the hospitality. Where it is known that a
particular person or body has a matter currently in issue with the Town Council,
an offer of hospitality should be refused even if in normal times it would be
acceptable.

8.5 Acceptance by employees of hospitality through attendance at relevant
conferences and courses is acceptable where it is clear the hospitality is
corporate rather than personal and where it is clear that any purchasing
decisions are not compromised. Approval to attend a relevant conference or
course will be considered to be approval of allied hospitality as outlined above.
Where visits to inspect equipment etc are required, employees should ensure
that the Council meets the cost of such visits to avoid jeopardising the integrity
of subsequent purchasing decisions.

8.6 Employees must report to the Town Clerk or Chairman (in the case of the Town
Clerk) the offer of any gifts or hospitality. These must be recorded in the register
maintained by the Town Clerk.

PROCEDURAL GUIDELINES

12.A Offers of hospitality and gifts in a Town Council will be rare but should be approached
with caution. Members of staff should ask themselves what a member of the public,
who may be critical or suspicious, might think. Offers of hospitality where any
suggestion of improper influence is possible should be tactfully refused. Hospitality
should only be accepted when it is reasonably incidental, and on a scale appropriate,
to the occasion or circumstances. If in doubt, say no.

12.B Employees should only accept reasonable or modest hospitality and, if in doubt as to
whether such hospitality is reasonable or modest in the circumstances, the employee
should seek guidance from the Town Clerk or Chairman.

12.C Clearly, hospitality received in the ordinary course of business (for example working
lunches) need not be declared or registered provided it is modest and reasonable.

12.D All hospitality received (other than that mentioned in 12.3 above) and hospitality
offered but not accepted should be registered in the Register of Hospitality (see
below).

12.E Any employee receiving an offer of hospitality should inform the supplier or contractor
offering the same that the employee is under a duty to register hospitality received or
offered but not accepted.

12.F A Register will be kept and maintained by the Town Clerk. The details to be included in
the Register will be:

i the name of the employee concerned.

ii the name of the contractor or the supplier or other party making the invitation;
iii the nature of the hospitality received or offered but not accepted; and

iv the date or receipt of hospitality.
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12.G As with Declarations of Interest, it is the duty of each individual employee to
register hospitality received, or offered but not accepted, within a reasonable
period before or after that hospitality is received or offered and it is suggested for
this purpose that a reasonable period would be no longer than 7 days after the
hospitality is received or offered. Notices to be sent to Town Clerk or Chairman.

12.H Some offers of hospitality are clearly unacceptable, e.g. offers of holiday
accommodation. Invitations to sporting fixtures or evenings at the theatre
are acceptable only in accordance with paragraph 12.1 of the Code of
Conduct for Employees, or when they are clearly required for the conduct of
Council.

Acceptable Gifts

o Small gifts of office equipment or stationery given by way of trade
advertisement to a range of officers or for use in the office. Nothing more
elaborate than calendars, diaries, rulers or blotters would fall into this
category.

o Small gifts of only token value given on the conclusion of an official courtesy
visit
e.g. to a factory or other premises.

o Gifts to a member staff or a member of their family where the donor is a
personal friend. Extreme care needs to be taken in such circumstances that
friendships are equal in both directions and declarations are made in
accordance with Section 4 of the Code.

If a gift outside the exceptions arrives without warning, it must be handed to the
Town Clerk or Chairman (in the case of the Town Clerk) to decide whether the gift
should be returned (or passed to an appropriate charity) and to ensure the donor is
informed of what has happened.

These rules also, of course, apply to offers by firms to members of staff of
discounts going beyond those on general offer.

9 SPONSORSHIP - GIVING AND RECEIVING

9.1 Where an outside organisation wishes to sponsor a local government
activity, whether by invitation, tender, negotiation or voluntarily, the basic
conventions concerning acceptance of gifts or hospitality apply. Particular
care must be taken when dealing with contractors or potential contractors.

9.2 Where the Council wishes to sponsor an event or service neither an
employee nor any partner, spouse or relative must benefit from such
sponsorship in a direct way without there being full disclosure to the Town
Clerk or Chairman (in the case of the Town Clerk) of any such interest.
Similarly, where the Council through sponsorship, grant aid, financial or
other means, gives support in the community, employees should ensure that
impartial advice is given and that there is no conflict of interest involved.

PROCEDURAL GUIDELINES

13.A The Council must not be seen to offer any special favours or business in return for
sponsorship.
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Flitwick Town Council

COUNCILLOR-OFFICER PROTOCOL

Introduction

This protocol supports and adds detail to Councillors’ and Officers’ Codes of Conduct. It is
based on a model drawn up by the Association of Council Secretaries and Solicitors and
tailored to suit this Council.

Councillors are democratically accountable and may often have political affiliations. Officers
must serve the whole Council objectively. Together, they should balance a complex range of
obligations and competing interests. For this to be effective, Councillors and officers must
have mutual trust and respect for each other’s requirements and duties. There is also a need
for transparency and consistency in everyday working relations.

Principles
1. Councillors and officers must at all times observe this protocol.

2.  The Council has approved the protocol and will be monitored, along with the Codes of
Conduct which it supports.

3.  The protocol seeks to maintain and enhance the integrity of local government, which
demands the highest level of personal conduct.

4. Councillors and officers must always respect each other's roles and duties. They must
show respect in all their dealings by observing reasonable standards of courtesy and
not seeking to take unfair advantage of their position.

5. Councillors and officers are indispensable to one another, but their responsibilities are
distinct. Councillors are accountable to the electorate and serve only as long as their
term of office lasts. Officers are employed, and their job is to advise councillors
(individually and collectively) and carry out the council’s work under the council's
direction.

6. The Council has adopted a code of conduct for Councillors, representing best practice.
The Councillors Code is based on The General Principles of Public Life Localism Act
(2011 and must be consistent with the following principles):

. Selflessness - serving only the public interest

. Integrity - avoiding placing themselves under any obligation to people or
organisations and declaring and resolving interests
Obijectivity - taking decisions impartially and on merit

o Accountability - to the public; being open to scrutiny
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9.

° Openness - taking decisions in an open and transparent manner

. Honesty - to be truthful

. Leadership - exhibit these principles in their behaviour and be willing to
challenge poor behaviour.

These principles also underpin this protocol.
A breach of this Protocol will not automatically also be a breach of the Councillors’
Code, but it may provide contributory evidence and may result in a complaint to the

Monitoring Officer of Central Bedfordshire Council.

Breaches by an officer may lead to disciplinary action.

The role of Councillors

10.

11.

12.

13.

14.

15.

16.

17.

18.

Adopted HR Committee May 2026

Councillors have many roles and need to be alert to potential conflicts of interest that
may arise between the roles. Where such conflicts are likely, Councillors may wish to
seek the advice of senior colleagues, the Town Clerk and/or the Monitoring Officer.

Collectively, Councillors are the ultimate policymakers determining the core values of
the Council and approving the authority’s policy framework, strategic plans and
budget.

Councillors represent the community, act as community leaders and promote the
social, economic and environmental well-being of the community, often in partnership
with other agencies.

Every elected-Councillor represents the interests of and advocates for the Town and
individual constituents. They represent the Council in the Town, respond to the
concerns of constituents, meet with partner agencies, and sometimes serve on local
bodies.

Some Councillors have roles relating to their position as members of committees and
working groups of the Council.

Councillors who serve on committees may collectively have delegated responsibilities.

Some Councillors may be appointed to represent the Council on local, regional or
national bodies.

As politicians, councillors may express the values and aspirations of a party-political
group to which they belong, recognising that in their role as councillors, they have a
duty to act in the public interest.

Councillors are not authorised to instruct officers other than:

a. through the formal decision-making process.

b. to request items to go on to agendas in accordance with standing orders.

c. torequest the provision of consumable resources provided by the Council for
Councillors’ use.

d. where staff have been specifically allocated to support a Councillor or group
of Councillors. In practice, the leader and mayor will be consulted on the
agenda of the full council and will offer guidance to the clerk on behalf of the
council.



19.

20.

21.

22.

23.

Individual Councillors are not authorised to initiate or certify financial transactions or to
enter into a contract on behalf of the Council. Authorised signatories, however, may
sign cheques or authorise electronic payments.

Councillors must avoid taking actions that are unlawful, financially improper, or likely to
amount to maladministration. They have an obligation to consider any advice provided
by officers when reaching decisions.

Councillors must respect the impartiality of officers and do nothing to compromise it,
e.g. by insisting that an officer change their professional advice.

Councillors have a duty under their code of conduct:

¢ to promote equality by not discriminating unlawfully against any person and
o to treat others with respect.

Under the code, a Councillor must not, when acting as a Councillor or in any other
capacity:

¢ bring the Council or his/her position as a Councillor into disrepute or
e use their position as a Councillor improperly to gain an advantage or
disadvantage for themselves or any other position.

The role of Councillors: Town Mayor

24.

25.

The role of the Mayor is set out as follows:

¢ As the legal Chairman of Flitwick Town Council, the Mayor is responsible for
presiding at meetings of the full Council and ensuring that business is
transacted lawfully and efficiently.

e They will take a prominent and leading role in the civic life of the Town. This
generally includes representing Flitwick Town Council, attending various civic
functions across the district, and acting as a host at Civic gatherings.

e Fundraising for local charities as part of the Flitwick Town Mayor’s ‘chosen
charities’ initiative.

e The Mayor will be included within discussions with the Town Clerk and
Leader regarding the strategy and implementation of decisions.

The Civic Protocol provides specific guidance for the role of the Town Mayor.

The role of Councillors: Leader

26.
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The Leader at Flitwick Town Council is appointed by the full Council to serve a two-
year term, bringing continuity to the council's political and strategic direction. The
leader is expected to:
¢ Provide continuity of councillor leadership, acting as a unifying force amongst
members and officers.
o Work with Councillors and Officers to define the Council’s strategy.
Work with the Town Clerk and Senior Management Team (SMT)
collaboratively to ensure that policies, projects and overall policy are delivered
in line with Council resolutions, the strategy and the needs of the community.
e Act as the line manager for the Town Clerk on a consultative basis to assist
with prioritisation and overall delivery, including completing an annual
performance appraisal.
¢ Maintain a deep knowledge of the Council’s business, ensuring that
councillors are briefed appropriately and that business is transacted
efficiently.
¢ Maintaining efficient and productive relationships with political stakeholders,
including the Central Bedfordshire Councillors (Executive and Ward), the



Police & Crime Commissioner and the Member of Parliament for Mid
Bedfordshire.

27. The position of Leader and Deputy Leader may be challenged using the vote of no-
confidence mechanism defined in the Standing Orders. This mechanism allows the
Council to remove a Leader or Deputy Leader who has lost the support and
confidence of their peers.

28. Specific guidance and principles for the leader
a. The Leader and Deputy Leader must not use Council resources for party
political purposes and must uphold the town clerk's political impartiality.
Specifically, they must not ask the Town Clerk to act in any way that would
conflict with the Council’s Officer Code of Conduct, Councillor Officer
Protocol, Officer relationships, or national Conditions of Service under any
circumstances.

b. The Leader's role is not defined in statute; all councillors are equal (with the
exception of the chairman's additional powers to call an extraordinary meeting
and tie vote). Therefore, the Leader's role is to lead the council through
influence and collaboration.

c. The Leader has line management responsibilities for the Town Clerk and can
agree with the Town Clerk on issues that arise on a day-to-day basis
regarding the implementation of Council decisions. As set out in the standing
orders, the Leader will complete an annual appraisal of the Town Clerk’s
performance with the Chairman of the HR Committee and report back to the
HR Committee.

d. Where a formal decision is required following a discussion between the
Leader and the Town Clerk, the matter will be submitted to the Council or a
Committee for consideration unless it has already been delegated to the
Town Clerk in consultation with the Leader.

e. As a'visible' and accountable elected representative with defined
responsibilities, the Leader must be properly briefed on all significant aspects
of the council's work. The Town Clerk will ensure a proper information flow so
that the Leader and Deputy Leader can effectively “lead the Council.”

f. Good communication can be helped through planned and programmed
meetings and briefing arrangements. The Town Clerk should ensure that the
information needs of the Leader and Deputy Leader are met. In turn, the
Leader and Deputy Leader should avoid requesting unanticipated briefings.

g. The Leader and Deputy Leader should normally channel requests for
information, advice, and other support through the Town Clerk or other
members of the Senior Management Team (SMT), in which case the Town
Clerk will be copied into any requests. The Leader and Deputy Leader can
approach other staff directly with requests for information only.

h. The Leader and Deputy Leader are responsible for working with the Town
Clerk to lead the process of defining the council's strategy. This is expected to
be a collaborative process involving all members and senior officers. The
Leader and Deputy Leader will work with the Town clerk and the SMT to
develop policies and programmes that support the realisation of the goals set
in the strategy.
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Employment policies, which the Council has set, are implemented by the
Town Clerk. The Leader and Deputy Leader should avoid becoming over-
involved in the individual performance of officers or individual cases of
grievance, disciplinary action, or harassment. The Leader, Deputy Leader and
other Councillors may, however, bring to the Town Clerk’s notice any
instances where they have evidence that there are problems of inefficiency or
ineffectiveness and to be kept informed of what course of action is being
pursued in such circumstances.

Before conducting a staff appraisal, the Town Clerk should seek the views of
the Leader and other Councillors, as appropriate, to help inform the appraisal
process about the staff member’s performance from the Councillors’
perspective. After the appraisal, the Town Clerk should give feedback to the
Leader on any issues relevant to Councillors, as appropriate.

In relation to the Town Clerk, the Leader, in conjunction with the Chairman of
the HR Committee, should provide regular advice and guidance on the Town
Clerk’s performance against any objectives and outcomes for the post, as
determined by the Council. If there are any performance, capability or
disciplinary issues concerning the Town Clerk, the Leader may submit a
report to the HR Committee for consideration.

When a report to Committee or Council is being prepared, the Leader is
entitled to discuss issues with the Town Clerk and other officers concerning
the content of such reports and the framing of recommendations. The Leader
may wish to make suggestions on content and drafting to achieve clarity of
presentation, simplify jargon, or better explain issues. The Leader should not
attempt to edit out or override any content of reports that the Town Clerk or
other officer feels is important to put before the Council. This is especially
relevant to matters of a professional or technical nature, and the Town Clerk
retains an inherent right to report directly to the Council and all committees
where the Town Clerk considers it necessary. Once a Committee or Council
has decided on a report, the Town Clerk will oversee its timely
implementation.

. When the Leader wishes to put forward proposals of their own, it is the

responsibility of the Leader (via the Town Clerk or other adviser) to seek any
necessary legal or financial advice for inclusion in the report. The Town Clerk
may wish to add comments to such reports, and they have a right to do so. It
is anticipated that this action will be exceptional.

The Town Clerk, SMT members and other officers exercise statutory
functions or have individual responsibilities and objectives. The Leader should
understand and respect these roles.

The role of the Officers

29.

30.

Officers are responsible for advising Councillors to enable them to fulfil their roles. In
doing so, officers will take into account all available relevant factors.

Under the direction and control of the Council, officers, led by the Town Clerk, manage
and provide the Council’s services within the framework of responsibilities delegated to
them. This includes the effective management of employees and operational issues.
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31.

32.

33.

34.

35.

Officers have a duty to implement lawful decisions of the Council and committees that
have been properly approved in accordance with the requirements of the law and the
Council’s constitution and duly recorded in the minutes. Officers must convene
Committee meetings at the request of Councillors of that committee in accordance with
Standing Orders.

Officers have a contractual and legal duty to be impartial. They must not allow their
professional judgement and advice to be influenced by their personal views.

Officers must assist and advise all parts of the Council. They must always act to the
best of their abilities in the best interests of the authority as expressed in the Council’s
formal decisions.

Officers must be alert to issues that are or are likely to be contentious or politically
sensitive and aware of the implications for Councillors, the media, or other sections of
the public. Officers will ensure that the Leader, Town Mayor or Council are made
aware of potentially contentious issues at the earliest opportunity.

Officers have the right not to support Councillors in any role other than that of
Councillor and not to engage in actions incompatible with this protocol. In particular, a
statutory limitation exists on offices’ involvement in political activities.

The relationship between Councillors and officers: general

36.

37.

38.

39.

40.

41.

42.

43.
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The conduct of Councillors and officers should be such as to instil mutual confidence
and trust.

The key elements of this relationship are recognition of and a respect for each other’s
roles and responsibilities. These should be reflected in the behaviour and attitude of
each to the other, both publicly and privately.

Informal and collaborative two-way contact between Councillors and officers is
encouraged. However, personal familiarity can damage the relationship, as might a
family or business connection.

It is not enough to avoid impropriety. Councillors and officers should always be open
about their relationships to avoid any reason for suspicion and any appearance of
improper conduct. Where a personal relationship has been disclosed, those concerned
should avoid a situation where conflict could be perceived. Specifically, a Councillor
should not sit on a body or participate in any decision which directly affects the officer
personally.

Officers work to the instructions of their senior officers, not individual Councillors. It
follows that, whilst such officers will always seek to assist a Councillor, they must not
be asked to exceed the bounds of the authority their managers have given them.
Except when the purpose of an enquiry is purely to seek factual information,
Councillors should normally direct their requests and concerns to the Town Clerk, at
least in the first instance.

Officers will do their best to respond to Councillors’ enquiries in a timely manner.
Councillors will endeavour to give timely responses to enquiries from officers.

An officer shall not discuss personal matters concerning themselves or another
individual employee with a councillor. However, this does not prevent an officer from



raising, on a personal basis and in their own time, a matter with a Councillor that they
would otherwise do as a resident.

44. Councillors and officers should respect each other’s free (i.e. non-Council) time.
The Council as an Employer

45. Officers are employed by the Council as a whole.

46. Councillors’ roles are limited to:

the appointment of specified posts,

determining human resources policies and conditions of employment.

undertaking the responsibilities of HRPersennel Committee
hearing and determining appeals.

47. If participating in the appointment of officers, Councillors should:

remember that the sole criterion is merit

never canvass support for a particular candidate,

not take part where one of the candidates is a close friend or relative,

not be influenced by personal preferences, and

not favour a candidate by giving them information not available to the other
candidates.

48. A Councillor should not sit on an appeal hearing if the appellant is a friend, a relative,
or an officer with whom the Councillor has had a working relationship.

The Town Mayor, Leader and officers

49. Officers will respect the position of the Town Mayor (the legal Chairman of the Council)
and the Leader as formal representatives of the Council and will provide appropriate
support.

Members of other committees and officers

50. The Town Clerk will offer to arrange informal meetings with the Leader, Town Mayor
and, where appropriate, Committee chairmen, if required, prior to formal meetings.

51. The Town Clerk has the right to present reports and advise committees.

52. Councillors of a committee shall take decisions within the remit of that committee as
specified in the Scheme of Delegation and will not otherwise instruct officers to act.
Where appropriate, councillors of a committee should also take care to refer
controversial or significant decisions to the full Council to ensure all members have the
opportunity to contribute to the decision-making process.

53. At some committee meetings, a resolution may be passed authorising a named officer
to take action between meetings in consultation with the chairman. In these
circumstances, it is the officer, not the chairman, who takes the action and is
responsible for it. A chairman has no legal power to make decisions on behalf of a
committee, nor should they apply inappropriate pressure on the officer.
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Local Councillors and officers

54.

55.

56.

57.

58.

59.

60.

61.

To enable them to carry out their Town or ward role effectively, Councillors need to be
fully informed about matters affecting it by the Town Clerk.

Officers of Flitwick Town Council are not obliged to respond to requests from Central
Bedfordshire Ward Councillors.

Whenever a public meeting is organised by the Council to consider a local issue, all
the Councillors should be invited to attend the meeting as a matter of course.

If a local Councillor intends to arrange a public meeting on a matter concerning some
aspect of the Council’s work, they should inform the Town Clerk. As long as the
meeting has not been arranged on a party-political basis:

o An officer may attend but is not obliged to do so, and
° the meeting may be held in Council-owned premises.

No such meetings should be arranged or held in the immediate run-up to Council
elections.

Whilst support for councillors’ work is legitimate, staff should not be asked to
accompany Councillors to surgeries.

In seeking to deal with constituents’ queries or concerns, Councillors should not seek
to jump the queue but should respect the Council’s procedures.

Councillors must be clear about when they are acting as individuals and when they are
representing the Council. Councillors may not commit the Council unless the
commitment is Council policy or the subject of a specific resolution.

Councillors’ access to documents and information

62.

63.

64.

65.
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Councillors may request the Town Clerk to provide them with such information,
explanation and advice as they may reasonably need to assist them to discharge their
roles as Councillors. This may range from general information about some aspect of
the Council’s services to specific information on behalf of a constituent. Where
information is requested on behalf of a third party, it will only be provided if:

. It is in the public domain, and
. It is not barred by the General Data Protection Act from being given.

Every Councillor of a committee has a right to inspect documents about the business
of that committee.

A Councillor who is not a member of a specific committee may have access to any
document of that specific part of the Council provided:

. they can demonstrate a reasonable need to see the documents in order to carry
out their role as a Councillor (the “need to know” principle), and

o the documents do not contain “confidential” or “exempt” information as defined
by the law.

Disputes as to the validity of a Councillor’s request to see a document, on a need-to-
know basis, will be determined by the Town Clerk, but a Councillor may request a
written justification for refusal.



66.

67.

68.

69.

70.

A Councillor should obtain advice from the Town Clerk in circumstances where they
wish to have access to documents or information:

o where to do so is likely to be in breach of the Data Protection Act, or
. where the subject matter is one in which they have a disclosable pecuniary
interest, as defined in the members’ code of conduct.

Information given to a Councillor must only be used for the purpose for which it was
requested.

Councillors and officers must not disclose information given to them in confidence
without the consent of a person authorised to give it, or unless required by law to do
so. Where the Council agree that information is confidential and it is not required to be
in the public domain, a Councillor or officer should extend the courtesy to other
Councillors by informing them that they are to release information, even if entitled to do
SO.

When asked to do so, officers will keep confidential from other Councillors, advice
requested by a Councillor.

Councillors and officers must not prevent another person from gaining access to
information to which that person is entitled by law.

Media relations

71.

72.

73.

74.

75.

All formal relations with the media must be conducted in accordance with any Council
agreed procedures and the law on local authority publicity.

Press releases or statements made by officers must promote or give information on
Council policy or services. They will be factual and consistent with Council policy.
They cannot be used to promote a party group.

Officers will keep the Leader and Town Mayor informed of media interest in the
Council’s activities, especially regarding strategic or contentious matters.

Before responding to enquiries from the media, officers will ensure they are authorised
to do so.

If a Councillor is contacted by, or contacts, the media on an issue, they should:

. indicate in what capacity they are speaking (e.g. as an individual Councillor, in a
personal capacity, on behalf of the Council, or on behalf of a party group).
be sure of what they want to say or not to say.

. if necessary, and always when they would like a press release to be issued, seek
assistance from the Town Clerk, except in relation to a statement which is party
political in nature.

o consider the likely consequences for the Council of their statement (e.g.
commitment to a particular course of action, image, allegations of jumping to
conclusions).

. never give a commitment in relation to a matter which may be subject to claims
from third parties and/or are likely to be an insurance matter.

° consider whether to consult other relevant Councillors; and

. take particular care in what they say in the run-up to local or national elections to
avoid giving the impression of electioneering, unless they have been contacted
as an election candidate or political party activist.
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Correspondence

76.

77.

78.

79.

Official letters written on behalf of the Council should normally be in the name of the
Town Clerk.

The Town Mayor and Leader may initiate correspondence in their own name, but that
should not usually be on behalf of the Council.

Letters that create legally enforceable obligations or give instructions on behalf of the
Council should never be sent in the name of a Councillor.

When writing in an individual capacity as a Town member, a Councillor must make
clear that fact.

Access to premises

80.

81.

82.

83.

Officers have the right to enter Council land and premises to carry out their work.

Councillors have a right of access to Council land and premises to fulfil their duties, but
should do so with prior agreement with the Town Clerk.

Councillors that have been appointed key holders may access The Rufus Centre or
other buildings as appropriate to carry out their duties.

As a courtesy, councillors should make appointments before attending the office in
person to meet with officers.

Use of Council resources

84.

If the Council provides Councillors with services such as typing, printing and
photocopying or goods such as stationery and computer equipment, to assist them in
discharging their roles as members of the Council, these goods and services are paid
for from the public purse. They should not be used for private purposes or in
connection with party political or campaigning activities.

Interpretation, complaints and allegations of breaches

85.

86.

87.

Councillors or officers with questions about the implementation or interpretation of any
part of this protocol should seek guidance from the Town Clerk or the Leader.

A Councillor who is unhappy about the actions taken by, or conduct of, an officer
should:

avoid personal attacks or abuse of, the officer at all times,
ensure that any criticism is well-founded and constructive,
never criticise in public, and

take up the concern with the Town Clerk privately.

If direct discussion with the officer is inappropriate (e.g. because of the seriousness of
the concern) or fails to resolve the matter, the Councillor should raise the issue with
the Town Clerk, the Leader or, as appropriate, the HR Committee or Council.
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